
























究におけるアプローチの違い（HRM : Human Re-




の研究領域においても IHRM, SIHRM（Strategic In-
ternational Human Resource Management）というア
グローバル人的資源管理の検討課題：国際人的資源管理の発展系譜をふまえて
笠 原 民 子
lssues of Global Human Resource Management : A Genealogy of Development of IHRM Research
Tamiko KASAHARA
ABSTRACT
Purpose−This study aims to identify research issues for GHRM（Global Human Resource Manage-
ment）through conducting a literature review in the field of IHRM（International Human Resource
Management）and GHRM research. By tracing the development of IHRM research genealogically, we
examine the differentiation of concepts used by previous studies, such as SHRM（Strategic Human
Resource Management），IHRM, SIHRM（Strategic International Human Resource Management）and
GHRM.
Findings−By reviewing, broadly, the existing literature in these areas, the paper revealed the follow-
ing : First, in parallel with the growth of MNCs, IHRM and SIHRM research have risen as a process
of extending（internationalizing）HRM and SHRM research for domestic companies to MNCs. Second,
GHRM have developed as a process of globalizing（combining and extending）IHRM and SIHRM re-
search for MNCs（global companies）which are implementing global management. GHRM aims to pro-
vide talented people with opportunities to play active roles regardless of nationalities and other per-
sonal factors as global managers（leaders / talents）to build competitive advantages in the global market.
Research implications / limitations−The study highlighted the criticality of standardizing HRM sys-
tems and of identifying the logic of GHRM in terms of how GHRM contribute to implementing
global management（global strategy）．As for methodological limitations, we need to conduct quantita-
tive and qualitative research to understand the current circumstances of GHRM in global companies,
and to build a conceptual model of GHRM. These are our future research issues.
KEYWORDS : Global HRM, Strategy fit / alignment, Global strategy, Global management
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いる（e.g., Guest，１９８７；Schuler and Jackson，１９８７；











































































員を内包していること（e.g., Cieri et al．２００１；Mor-
gan，１９８６），経営手法や経営慣行の海外移転を通
じて，国境を越えた調整を行うという複雑性に対処








業員（本国人材：PCNs : Parent Country Nationals），
海外子会社の所在する国の従業員（HCNs : Host
Country Nationals），PCNsでも HCNsでもない第三








































































































を寄せた（e.g., Black et al．１９９１；Caliguiri，２０００；




























































Ferner and Quintanilla，１９９８；Quintanilla and Ferner，
































































合（global integration / consistency / standardiza-























al．１９８１：Prahalad and Doz，１９８７；Bartlett and




























た（e.g., Rosenzweig and Singh，１９９１；Rosenzweig
















































































































（e.g., Schuler et al．１９９３；Hannon et al．１９９５；






















































































図表３－２ Schuler et al．（１９９３）によるSIHRMの概念フレームワーク






































































































































































































Brewster et al．２００５；Kiessling and Harvey，２００５；






















and Suutari，２００５；Brewster et al．２００５；Kiessling





















































































































































（e.g., Pucik，１９９２；Brewster and Suutari，２００５；
Brewster et al．２００５；Kiessling and Harvey，２００５；

































































































































































































































































fer，１９９４；Kuruvilla et al．２００５；Björkman et
al．２００７）。
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